Job Description

	JOB TITLE


	

	DEPARTMENT


	

	PURPOSE OF JOB


	

	RESPONSIBLE TO


	

	SUPERVISORY RESPONSIBILITIES


	

	ACCOUNTABILITIES


	

	MAIN DUTIES


	

	WORKING CONDITIONS


	

	QUALIFICATIONS


	

	SALARY & BENEFITS


	

	PROSPECTS


	

	OTHER INFORMATION


	

	HEALTH & SAFETY

You must make us aware of any special Health & Safety considerations (such as hazardous conditions) in order for us to inform potential candidates.
	


Person Specification

	
	Necessary 

(SEE BELOW)
	Essential
	Desirable
	Contra-indications

	Physical Makeup


	
	
	
	

	Attainments


	
	
	
	

	General Intelligence


	
	
	
	

	Special Aptitudes


	
	
	
	

	Interests


	
	
	
	

	Disposition


	
	
	
	

	Circumstances


	
	
	
	

	Motivation


	
	
	
	

	Necessary Skills or Qualifications:

These are considered by you to be absolutely necessary to carry out the role, most often for Health and Safety reasons or because they are required by law.  Examples of this would be a driving licence for a field based role or 16th Edition Wiring Regulations for an unsupervised electrician.

Forest will check that candidates possess these skills/qualifications, to the best of its ability.  This will, however, lead to a delay in submission of CV’s and interviews.


1. PHYSICAL MAKE UP

This includes factors like appearance, speech, disposition, deportment, physical strength and general health.

2. ATTAINMENTS 
This relates to the candidate’s life experiences combined with their actual education and qualifications.

3. GENERAL INTELLIGENCE
Not to be confused with educational achievements, this refers to evidence of practical application of their knowledge to problem solving, speed and accuracy of comprehension, common sense, initiative and analytical skills.

4. SPECIAL APTITUDES
This could include mechanical aptitude, manual dexterity, excellent communication skills or numerical ability.

5. INTERESTS
A candidate’s hobbies and leisure activities can have an influence on their suitability for a particular role.

6. DISPOSITION
Generally taken as the personality aspects of the candidate. This could cover their extrovert or introvert nature, ability to influence others, dependability, self-reliance and team orientation.

7. CIRCUMSTANCES
Here, background and upbringing are combined with current circumstances in terms of mobility, domestic situation and financial position.

8.  Motivation

Since the development of the Seven Point Plan, this additional category has been included. It has become increasingly important to analyse a candidate’s motivation for changing job. Is it monetary, geographical, social or driven by circumstances in the current job role?
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